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fWomen'pushed for 1!o,'juh1Ji
Report laments
missed oppoltunities
ByTOMDAYKIN
tdaykin@journalsentinel.com

A strong commitmentfrom
senior management, ahd ac-
cess to a deep talent pool, are
arnong the things needed for
Wisconsin companies to add
more women to their.boards
and executive' positions, a
group of business leaders
said Monday.

Those comments came
from mel11bersofa panel who
discqssed the' fmdingsof a
new report on the mim.ber of
female directors and execu-
tives among Wisconsin's 50

largest publicly traded com-
panies.' .

The report, "Missed Oppor-
tunities in Gorporate Leader-
ship," fmds that women hold
12.3% of the director seats in
those companies. That com-
pares with 10.8% in 2005, the
I:"eportfrom Milwaukee Wo~-
en inc. says.

Women held 12.3% of exec-
utiveQIDcer positions in' the
c6mpames,compared with
11% in zoos.

. "A 19t of progress is being
I,QC!.dt;!.Buta10t ofopportuni-
'ti~s arepeing missed as well,"
'said.J~ffJoerres, .chairman,
chiefekecutive .officer' and
pr(;)sident of Manpower Inc.
"We cannot be considered a

world-class place to do busi-
ness unless we fIx this."

JO(;)rres later joined three
executives - John ])aniels,
chairman of the Quarles &
Brady law fIrm, Paul Beide-
man., chairm.an andGJ2()of
Ass~iatea . BanG-.9PJ;'p,apd
Tma Ghal1g,CEidi()ISYSLogic
Inc""an'~r1fQrmati6n technol-
ogyservices company - to
discuss the report. They
spoke before an audience of
about 300at the Italian Com-
munity Center during a lun-
cheon meeting hosted by the
Grea,ter Milwaukee Commit-
tee, a civiCorganization.

Tbg aq,d.ition oUemale and
mi)1QdtYi~*ecqtiv~<ind di-
rectors helps a busmess solve

problems mote eft'eCtiVelYhy
considering different views,
Daniels said.

Ghahg said a diverse ap-
proach alSo gave bUsinesses a
clJ.anceto fInd talented people
it mightotheryvise miss,

"We dorirth1ive:ep.g1.lgWdis-
cussion on how thIs,is goOd
for our business," .,said
Chang, who caliedherseJf "a
product of affIrmative ac-
tion." .

Daniels and Beidernanalso
said that retaining such em-
ployees can be easieJ:'i{t9ct;!Y
feel comfortable tOb:I1prove
their skills. .' . .,';.

"The risk is.not givirig'Peo-
pIe the . potential to groW,"
Beidemansaid.
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